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Key Regulations & Statues

* Copeland Act (Anti- ° Davis-Bacon Act

° * Outlines labor
kickback Act) standards for federal
* Prohibits kickback ijﬁd?ol o al
e Applicable to a
of pay contracts over $2,000
* Requires certified :cﬂ‘é%lg“ng federal
weekly payrolls * Provides minimum
* Regulates payroll wages by position
deductions * Applies to all laborers

and mechanics

* Applies to entire
roject, not just CDBG
unded portion

Georgia Department of Community Affairs

e Contract Work Hours
& Safety Act

* Overtime pay for
working over 40
hours (cannot get
comp time in lieu of)

 Applies to contracts
over $100,000

* Requires liquidated
damages of $10 per
day/per violation



Steps to Complying with Davis-Bacon & Related Acts

Request for Provide Notice of
Contractor Clearance Contract Action (DCA
(DCA Recipients Recipients Manual
Manual Appendix 1) Appendix 1)

Request for Wage
Rates (DCA Recipients (o
Manual Appendix 1)

Hold a
Preconstruction
Conference

Review Submitted Conduct Job Site
Payrolls Interviews

Georgia Department of Community Affairs




Step 1: Request for Wage Determination

* Submit request to DCA
(cdbg.biz@dca.ga.gov)

A = g Georgia Department of Community Affairs Request for Determination and Response to Request
o 3 0 d ays p rl O r to a d Ve rt I S I n g fo r Co nt ra Ct b I d S Office of Community Development (Davis-Bacon Act as amended and Related Statutes)
60 Executive Park South, NE
Atlanta, Georgia 30329 Wage Determination under the Davis-Bacon and related act.
(This decision is effective from the date of publication in the
Federal Register without limitation as to time.)

Name, Address and Phone Number
L] 4 to Which a Copy of This Determination
. e C a ys e o re I o p e n I n g is to be Mailed (Other than Grant Recipient) (CDBG Recipient (City/County) Grant Number

* 10-day wage check form e
Street/Box County

City/State/Zip Date of this Request
T
[ ] [ ]
* Wage rates must be included in Dusers
[ Drainage Estimated Advertising Date: Estimated Date of Bid Opening

[ Street

[
[ Buildings Estimated Date of Contract Award! Estimated Construction Start Date:
I p a c a ge a n c o n ra c s ° Estimated Total Cost

To Be Completed by Georgia Department of Community Affairs

Approving DCA Representative:

Wage Decision Number (s)

* Include the estimated cost of each
activity and the percentage of
each activity on the form.




|dentifies worker
classifications,

hourly wage, and

fringe benefits

Wage Decision

Four Categories

Heavy

Buildings

Georgia Department of Community Affairs

Residential




Wage Decision

2112124, 9:04 AM SAM.gov

"General Decision Number: GA20240063 ©1/05/2024
Superseded General Decision Number: GA20230063
State: Georgia

Construction Type: Heavy

Heavy Construction, Includes Water and Sewer Lines, and Heavy
Construction on Treatment Plant Sites and Industrial Sites
(Refineries, Power Plants, Chemical and Manufacturing Plants,
Paper Mills, Etc.)

Counties: Bulloch, Candler, Emanuel, Evans, Glascock,
Hancock, Jefferson, Jenkins, Johnson, Montgomery, Screven,
Taliaferro, Tattnall, Toombs, Treutlen, Warren, Washington,
Wheeler and lkes Counties in Georgia.

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate

required under Executive Order 14026 or Executive Order 13658.

Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

|If the contract is entered . Executive Order 14026
|into on or after January 30, generally applies to the
|2022, or the contract is contract.

|renewed or extended (e.g., an The contractor must pay
|option is exercised) on or | all covered workers at
|after January 30, 2022: | least $17.20 per hour (or
| | the applicable wage rate
| | listed on this wage

| | determination, if it is

| | higher) for all hours

| | spent performing on the

| | contract in 2024.

|
[

|If the contract was awarded on|. Executive Order 13658
hittps://sam.goviwage-determination/GA20240063/0

2112124, 9:04 AM SAM.gov

|or between January 1, 2015 and
|January 29, 2022, and the
|contract is not renewed or
|extended on after January
|30, 2022:

| generally applies to the

| contract.

|. The contractor must pay all
| covered workers at least

| $12.90 per hour (or the

| applicable wage rate listed
| on this wage determination,
| if it is higher) for all

| hours spent performing on

| that contract in 2024.

I

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classificati considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
) 01/05/2024
SUGA2012-093 ©8/11/2012
Rates Fringes
CARPENTER (Form Work Only) 15.00
CEMENT MASON/CONCRETE FINISHER...$ 14.11 **
ELECTRICIAN 20.77
LABORE Common or General 11.00 **
LABORER: Pipelayer...... 11.76 **

OPERATOR:
Backhoe/Excavator/Trackhoe.......$

hitps://sam. goviwage-determination/GA20240063/0




WORKER RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS

WORKING ON FEDERAL OR
FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

The law requires employers to display this poster where workers can readily see it.

PREVAILING
WAGES
OVERTIME

ENFORCEMENT

APPRENTICES

RETALIATION

PROPER PAY

You must be paid not less than the wage rate listed in the Davis-Bacon Wage Decision posted
with this notice for the work you perform.

You must be paid not less than one and one-half times your besic rate of pay for all hours
worked over 40 in a work wesk. There are few exceptions.

Contract payments can be withheld to ensure workers receive wages and overtime pay due, and
liquidated damages may apply if overtime pay requirements are not met. Davis-Bacon contract
clauses allow contract termination and debarment of contractors from future federal contracts
for three years. A contractor who falsifies certified payroll records or induces wage kickbacks
may be subject to civil or criminal prosecution, fines and/or imprisonment.

Apprentice rates apply only to apprentices properly registered under approved federal o state
apprenticeship programs.

The law prohibits discherging or ctherwise retaliating against workers for filing a complaint,
cooperating in an investigation, or testifying in & proceeding under the Davis-Bacon and Related
Acts.

If you do not receive proper pay, or require further information on the applicable wages, contact
the Contracting Officer listed below:

or contact the U.S. Department of Labor's Wage and Hour Division.

WAGE AND HOUR DIVISION 866-487-9243
UNITED STATES DEPARTMENT OF LABOR dol.gov/agencies/whd

Wz Aoz

Job Safety and Health

U5, Bpuriract of L g Wit by

All workers have the right to:

= A safe workplace

= Raise a safety or health concern with
your employer or OSHA, or report a work-
related injury or illness, without being
retaliated against.
Receive information and training on
job hazards, including all hazardous

bstances in your workplace

Request a confidential OSHA inspection

of your workplace if you believe there are

unsafe or unhealthy conditions. You have

the right to have a sentative contact

OSHA on your behalf

Participate (or have your repres

participatel in an OSHA inspection and
ak in private to the inspector.

File a complaint with OSHA within

30 days (by phone, online or by mail)

if you have been E

using your rights.

See any OSHA citations issued to

your employi

Request copies of your medical

records, tests that measure hazards

in the workplace, and the workplace

injury and illness log.

This poster is avaiable free from OSHA.

Contact OSHA. We can help.

Employers must:

= Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for u: any of their
rights under the law, g i “F:]
health and safety concern with you or
with OSHA, or repor
injury or iliness

Comply with all applicable OSHA standart

Notify OSHA within 8 hours of a
workplace fatality or wi 24 hours of
any work-related inpatient hospitalization,
amputation, or loss of an eye.

Provide required training to all workers

in a language and vocabulary they can
understand

Prominently display this poster in the
workplace.

Post OSHA citations at or near
place of the alleged violations

On-Site Consultation services are
available to small and medium-sized
employers, wil tion or penalty,
through OSHA-supported consultation
programs in every state

1-800-321-OSHA (6742) « TTY 1-877-889-5627 » www.osha.gov




Wage Decision & Posters

Must be
posted on the
Job Site

Employees
must be able
to view

Protect from
the weather




Wage Decision Lock-in

 Competitively Bid
» At bid opening if contract is executed within 90 days of bid opening

> If contract is not executed within 90 days, resubmit 10-day wa%e check
form 10 days prior to contract execution and wage decision will be
locked in at contract execution

* Negotiated Contracts
» At contract execution

* If a contract is modified to add additional work not within the scope of
work in the original contract, the most recent applicable wage
determination modification must be incorporated into the contract.

Georgia Department of Community Affairs




Step 2: Request for Contractor Clearance

 Ensures contractor is not on
Federal Debarred list

* Must be cleared before entering
Into a contract

 Email form to DCA
(cdbg.biz@dca.ga.gov)




Step 3: Notice of Contract Action

NOTICE OF CONTRACT ACTION, PRIME CONTRACTORS
Community Development Block Grant

Grantee:
ACTION THIS REFORT RETURN TO:
{ ) Motice of Award Grant Mumber: CDBG Administrative Secretary
{ ) Start of Construction GA. Dept. of Community Affairs
Submitted by: 80 Executive Park South, NE
Please sifach femized bid tabulsfion Atlants, Georgia 30328-2231
Contract(s) Mo:

1. Activity Number

2. Architect'Engineer Name

3. Description of Wark

4. Wage Dec#/Mod. #

5. Bid Date

6. Date of Execution

7. Contract Amount

8. Contractor/Address

8. Construction Start Date
{n'a at bme of award)

10. Estimated Completion Date

INSTRUCTIONS:

1. Complete this form each time an award andfor start of construction. If award andior construction start date coincide, only cne report activity
should be submitted. This also applies to multiple contracts.

2. Include appropriate information for all contracts each time form is submitted.

3. Number reports beginning with #1. Mark last report "Final”.

4. Submit "Request for Clearance of Prime Contractor” separatefy.

5. Attach certified bid tabulation.

 Must be submitted to DCA

* |nclude certified and itemized bid
tabulation with form

* Construction drawdowns will be withheld
if not submitted




Step 4: Pre-construction Conference - Mandatory

* Attended by the architect/engineer, grant administrator, the contractor and
representatives of the local government.

e Qutlines contractor & subcontractor responsibilities, project timelines, logistics,
etc.

* Explain Davis-Bacon, other applicable laws & contract provisions, and Section 3

Include CDBG Reps when planning of the conference

Georgia Department of Community Affairs

12



CDBG Rep Contact Information

Cindy Alligood: (478) 290-1074, Cindy.Alligood@dca.ga.gov

Crystal Gaillard: (470) 965-2364, Crystal.Gaillard@dca.ga.gov

Roderick Gilbert: (470) 783-4729, Roderick.Gilbert@dca.ga.gov

Malisa Thompson: (404) 326-1048, Malisa.Thompson@dca.ga.gov

Georgia Department of Community Affairs

13


mailto:Cindy.Alligood@dca.ga.gov
mailto:Crystal.Gaillard@dca.ga.gov
mailto:Roderick.Gilbert@dca.ga.gov
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Step 5: Review Payrolls

\

\

Review Compare

Review for all trades Compare payrolls to

wage decisions and
interviews

Georgia Department of Community Affairs

Follow up

Follow up on
discrepancies

14



Payrolls

e Contractors must submit all payrolls to grant recipient

* Must include the name and identifying number of each worker the first time they
appear

e Contractor must provide address and social security number upon request

e Contractor records must include each workers classification, last known
telephone number, and email address.

« Every contractor on the project must maintain records for three years after
completion of the project.

* The prime contractor must maintain a complete set of payrolls from every
sub- contractor, subcontracts, and related documents on the project for
three years after completion of the project.

Georgia Department of Community Affairs

15



Payrolls

* Every payroll must

list the worker’s classification, which must match the Wage Decision document

include the hourly rate of pay and the number of hours worked

indicate permissible deductions (see 29 CFR Part 3.5)

be numbered, with the last payroll labeled “Final Payroll”

be certified by the owner, officer or designee of the construction company (digital
signatures are acceptable)

Georgia Department of Community Affairs

16



Payrolls

Sole proprietors and self-employed mechanics

e Cannot self-certify to wages without a crew

* Must be reported on “responsible employer” payroll

e Can certify to hours when working with a crew

* Only report hours worked and list owner as classification




Conformance Request
(Additional Classification)

Required when wage determination does not contain a classification that is applicable to
the project.

The work that will be performed by the requested classification cannot be performed by
another classification contained within the wage decision

The classification cannot come from another wage decision when multiple wage decisions
are used in the contract.

The requested wage rate and fringe benefit, if any, must bear a “reasonable” relationship
to the existing wage rates contained in the wage decision.

18




Submitting a Conformance Request

Request is submitted to DCA through
CDBG.biz@dca.ga.gov

Signed letter from the grantee
requesting the additional
classification:

Applicable wage decision;

Prime contractor must complete the
SF-1444 and submit a written letter
with a description of the work to be
performed by the requested
classification:

And any related documentation or e N —
recommendations




2025.06.26 13:46
3592 - Pembroke CDBG

Certified Payroll Report Ending Jun 01/25
Location: GEORGIA MclLendon Enterprises, Inc.

Page 1
Pay Period: 202522

SS5N Code A Job MON TUE WED THU SAT SUN Tot Pay Cash Gross —— Eamings & Deductions —
Mame & Address S WH Class W R 27 28 29 H Hrs Rate Fringe Pay Employer Benefits (*)
TeeehE23 S 00 2052 3502
W LABORER: COMMONLIA R 4 50 450 2625 00 11813 Hourly Gross 164072
TRUCKDRIVER:LOWB1 R 350 350 2625 .00 .88 Federal Taxes 278 15-
LYONS,GA 30436 Social Security 112 36-
MON - Non 21001 State Tax 8524
Male White Medicare 2628~
Check #(s) DO0GTO 16841 121 LOAN 100.00-
Hourly Fringe Raie 251 122 MEDICAL INSURAMNCE 31.80-
Met Wage 121023 126 DENTAL INSURANCE G6.62-
131 HOLIDAY TIME OFF 21000
* Employer Health Insu 158.41
5 206 S 00 3026 502
M LABORER: COMMON L1A R 00 2600 00 00 Hourly Gross 131210
CHURCH RD T 200 200 39.00 00 T8.00 Federal Taxes 188 61-
PEMBROKE, GA 31321 Social Security 9183
MON - Mon 200 T8.00 State Tax 63.30-
Male White Total hours on other jobs 53.00 Medicare 21.48-
Check #(s) DO0GTD Employer Benefits 21925 Pensian T6.05
Hourly Fringe Rate 399 122 MEDICAL INSURAMCE 31.80-
Met Wage 103990 126 DENTAL INSURANCE 6.62-
128 VISION INSURANCE 141-
131 HOLIDAY TIME OFF 20800
* 401k Employer Maich 6084
‘ Employer Health Insu 158 41
a7 16 MO0 3049 3592
m TRUCKDRIVER: DUMP1 R 450 450 2100 00 04 50 Hourly Gross Ti7 .00
Federal Taxes 62 .08-
LYONS,GA 30436 450 94 50 Social Security A6 12-
MON - Non Total hours on other jobs 40.50 State Tax 19.77-
Male White Employer Benefits 158 41 Medicare 1312
Check #(s) DDOGT0 Hourly Fringe Rate 352 121 LOAN A0.00-
Met Wage T04.08 122 MEDICAL INSURANCE 31.80-
126 DENTAL INSURANCE 6.62-
128 VISION INSURANCE 141-
131 HOLIDAY TIME OFF 168.00
*  Employer Health Insu 158 41
=2 MOD 4011 3592
OPERATOR: EXCAVATIO R 10.00 1000 2200 0o 22000 Hourly Gross




VR AT ELIET s Vptiohial Use, oee Instructions al www.dol.goviwhd/formsiwh347instr.htm)

Fersans are not required to respond o the colfection of information unfess it displays a currgnfly vahd OME conlrod number.

el i B
U35, Wage and Hour Division

Rewv, Dec, 2008

MAME OF CONTRACTOR E} OR SUBCONTRACTOR D

MEEKS QUALITY PAINTING & PRESSURE WASHING

| ADDRESS

6690 TOT DRIVE / BLACKSHEAR, GA 31516

| OME No.: 1235-0008
| Expires: 02/28/2018

PAYROLL WO, | FOR WEEK ENDING PROJECT AN LOGATION FROJECT OR CONTRACT NO
1 f 10/24/2024 Mew Health Department for Camden County |
2 101 Winding Road Kingsland, Ga 31548 | FFY2021 COBG- CV 21gv-y-020-1-6251
|
al 12 (1) {4) DAY AMII [BATE =) i) i7) 3
{8)
2w . DEDUCTIONS
a5 = MET
ik ke Tk IDENTIFYING MUMBEER LR o MITIWlTIF . BROSS WiTH WAGES
SR IAL SECURITY or= WORK = L Fl & TOTAL RATE AMOUNT HOLOING TOTAL BAID
- HED CLASSIFICATION HOURS WORKED EACH DAY HOURS| OF pay EARMED FICA TAX OTHER  |CEDUCTIONS | FOR WEEK
PAFN-IER o] »% IGEN T Wil 47 "l- 25”“
5
D250
pAINTER o 85 UEN T i 47 "’ Iﬂ"”
s -
TCLEH)

]
4]
o
(&)
]

"




Step 6: Job Site Interviews

= Have to be conducted on
representative # of workers in
each classification

= Must observe workers
working

" |nterview responses should
be checked against Wage
Decision and payrolls

= Confidential —should not be
overheard by others

Georgia Department of Community Affairs

Record of Employee U.S. Department of Housing and Urban Development OMB Approval No. 2501-0009
Interview Office of Davis-Bacon and Labor Standards (exp. 12/31/2024)

The pubilc reporting for this collection per response on average. This Includes ng ]
gﬂmmmmmmanmmmmwmmmmmmmmMnm qul [ It
mammumwamm Iormation coflecta ansures compllance wilh e Federal |abar Standans mrough recorting eniews wif CORSNICIon Workers. The
assmrn.n|nmrrummmnrgnrrema||mmwlmmmmnmmwmmmmmmmwmcrﬁmajsp,|rm1n.|a|s
maguuesmngnﬁmmm e records In @ manner that protects the The Information coliecid
|ept but failure

Infommation provided delay
\lﬂlﬂmlmmzﬂ\. mmﬁmmjm or Tils. be sent toc National Director, Cfiice of Dawis-Bacon and Labor
E s iz yhes = 2358 £ IME. L8| 21- DO0S
Pusunnsu.sagssza(qnmnmmmmmmmmwuw tha o fhis form.
A AUTHORITY: Cal nformation soilcied

mmmsaﬂmwwmmmasmmwmm Labir Requiaflons ung 20 OFTT Par 5.
pumposs g Dy 3N EMIDYEr N 3 POjac covered by Me Davis-Bacon Act ar in

lamm.
€. ROUTINE USES: The wtth the Federal labor standards through recoring Intervews with construction workers on foplcs relaied to wages paid
on the project. peTEOmE o ensune compllance with Federal labor standards under the Davis-Bacon Act on coversd projects. 17 violafons are
mwlmmwmﬁmmmmmmm restiution is paid fo Workers of coversd projects ane paid proper wages under the Davis-Bacon Ad.

D. CONSEQUENCES OF FAILURE TO PROVIDE INFORMATION: The information collection bs wountary. Refusing to give Information wil not impact your status with your empioyer or the
govemment. Fallure o provide the Information will Imit the ity of HUD to deteming If you wese pakl proper wages Under the Davis-Bacon Ac, ant wil Imit the abilty for HUD to seek
resifiution for you In the event 3 vicfon |s found.

1a. Project Name 2a. Employee Name
[1b. Project Nurmber Zb. Employee Phone Mumber (inchuding area code)
lz. © or {Employer) Zc. Employee Home Address & Zip Code

2d Verffication of identfication?

b Fringe Benefis 7 dc. Fay sb?

Vacation Yes Me Yes Na
Medical Yes Mo
Pension  Yes Me

5. ¥ our job classification(s) {list all) — continue in block 18 if necessary

5. 'four duties — continue in block 18 i necessary

|7_ Tools or equi used — confinue in block 18 if necessary

3. Are you an apprentice or frainee? Yes No 10. Are you paid at least time and ¥ for all hours worked in excess of 40 in a week? Yes No
3. Are you pand for all howrs worked? Yes Mo 11. Hawe you ever been threatened or coerced mto gwving up any part of your pay? Yes Mo
123, Employes Signature 12k Date

13. Duties cbserved by the Interviewer (Please be specific.)

14. Remarks — continue in block 18 if necessary

15a. Interviewar Name (Fleasa Print) 15b. Signature of Interviewer r?m Date of Interview

Payroll Examination
18. Remarks — continue i block 18  necessary

17a. Signature of Payroll Examiner 170 Diate.

" Previous dlgons are obaoiste Form AOD-T1 [T020T]

22



Exemptions

e Does not receive e Must have a letter from
compensation for services the Department of
performed Corrections

e Cannot be employed at e Must be utilized directly
any other time on the
jobsite

by the grantee




RECAP

* Request wage rates

e Request contractor clearance

* Ensure submission of weekly payrolls

e Conduct on-site interviews

* Review payrolls and compare to interviews
* Ensure correction of underpayments

* Maintain records

Georgia Department of Community Affairs

24



Prime Contractor
Responsibilities

Responsible for compliance of all contractors

Include contract clauses and applicable wage
rates in all sub-contracts

Review wage rates for additional classifications
Provide sub-contractors with guidance

Prepare and submit certified payrolls for
employees

Maintain a complete set of payrolls from every
sub- contractor, subcontracts, and related
documents on the project for three years after
completion of the project.

25



Sub-contractor Responsibilities

*Prepare and submit certified weekly payrolls

*Review wage rates and request additional
classifications, if necessary

*Ensure access to employees for on-site interviews

*Maintain records for three years after completion of the
project.




Final Wage Compliance Report

R 2 « Complete at end of project

CDBG
Recipient:

Grant Number:
Project Name: Project Completion Date:
| ] | ]
1. While you or your representative were reviewing the contractor's and subcontractor's . a t re S re St I t t I O n
weekly payroll submissions, were any laborers or mechanics paid less than the C u u

prevailing wage rate as specified in the Secretary of Labor's official Wage Rate
Determination that applied to this project (Check one Answer)?

2 tro oo xrp o™ ™ information

a) Total amount of wage restitution paid (difference between what was first paid and
what was required to be paid by Wage Rate:

$
b) Method of restitution (check one):
Paid by contractor, or

Paid by CDBG Recipient government with funds withheld from payments to
contractor.

| ] |}
 Required in closeout
Name of Coniractor | Name of Affected | Amount of Restitution | Nature of the Violation
or Subcontractor Employee Paid fo Employ: Requiring Restitution

package

DCA Form (2012) V.01




Resources

e Davis-Bacon and Labor Standards, Contractor Guide Addendum
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-

Contractor-Guide-Addendum.pdf/

* Davis-Bacon and Labor Standards Agency/Contractor Guide
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-

Agency-and-Contractor-Guide.pdf

* Department of Labor, Davis-Bacon & Related Acts
https://www.dol.gov/whd/govcontracts/dbra.htm

Georgia Department of Community Affairs
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https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf/
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf/
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf/
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf/
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Contractor-Guide-Addendum.pdf/
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https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Agency-and-Contractor-Guide.pdf
https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Agency-and-Contractor-Guide.pdf
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https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Agency-and-Contractor-Guide.pdf
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https://files.hudexchange.info/resources/documents/Davis-Bacon-and-Labor-Standards-Agency-and-Contractor-Guide.pdf
https://www.dol.gov/whd/govcontracts/dbra.htm

Thanks!

Pam Truitt | pam. Tritt@dca.ga.gov
Manager, CDBG Compliance & Field Services Direct: (404) 977-3326

dca.georgia.gov
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